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Dow
Dow (NYSE: DOW) combines the power of science and technology to 
passionately innovate what is essential to human progress. The company 
is driving innovations that extract value from the intersection of chemical, 
physical and biological sciences to help address many of the world’s most 
challenging problems such as the need for clean water, clean energy 
generation and conservation, and increasing agricultural productivity. 
Dow’s integrated, market-driven, industry-leading portfolio of specialty 
chemical, advanced materials, agrosciences and plastics businesses 
delivers a broad range of technology-based products and solutions to 
customers in approximately 180 countries and in high growth sectors 
such as packaging, electronics, water, coatings and agriculture. In 
2013, Dow had annual sales of more than $57 billion and employed 
approximately 53,000 people worldwide. The company’s more than 6,000 
products are manufactured at 201 sites in 36 countries across the globe.

The company conducts its worldwide operations through global 
businesses, which are reported in six operating segments: Electronic and 
Functional Materials, Coatings and Infrastructure Solutions, Agricultural 
Sciences, Performance Materials, Performance Plastics and Feedstocks 
and Energy.

Dow’s Mission & Vision – Essential Elements

Taken together, Dow’s essential elements of mission, vision, values, and 
strategy describe why the company exists, who they are, what they 
intend to do, and how they intend to do it. These essential elements 
provide insight, offer motivation, and point the way forward as they seek 
to grow and achieve their goals.

Mission: To passionately create innovation for their stakeholders at the 
intersection of chemistry, biology and physics

Vision: To be the most valuable and respected science company in the 
world

Values: 

 � Integrity

 � Respect for People

 � Protecting Our Planet

More Information:

www.dow.com

Company Information

ACRYSOL ™

FASTRACK ™

http://www.kochind.com
www.dow.com
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Research & Development 

More than 90% of the things that touch our lives every day are made 
possible by the science of chemistry. The clothes we wear, the electronics 
we use, the cars we drive, the medicines that save our lives – all are 
enabled by chemistry. In fact, today’s standard of living would not be 
possible without the products the chemical industry and companies like 
Dow produce. Dow believes it is the job of their Research & Development 
organization to examine technical, social, environmental and market 
issues to develop new solutions to these trends and create value for Dow 
customers and shareholders.

Dow’s research community is regarded among the best in the world 
and has received wide-spread recognition for developing the people, 
products and technologies that solve complex global challenges.

Dow Advanced Materials
Dow Advanced Materials Division is structured into six Business Groups. 
Each Business Group is built with differentiated, specialized technologies 
and products designed to leverage complementary market positions. 
The Business Groups are: Coatings, Building and Construction, Paper 
and Textiles, Specialty Packaging and Films, Designed Polymers and 
Separation Technologies, and Electronic Materials. These Business Groups 
focus on the creation and development of innovative technologies and 
solutions for the specialty materials industry.

Dow Coating Materials

Dow Coating Materials leads innovation in technologies that help 
advance the performance of paints and coatings. Their water-based 
acrylic emulsion technology revolutionized the global paint industry, 
and was named a historic chemical landmark by the American Chemistry 
Association. Dow offers a broad portfolio of binders, dispersants, 
rheology modifiers and surfactants for a wide variety of end markets. 
Highly experienced, full-service technical teams support Dow products, 
and they continue to strengthen their global supply chain through 
manufacturing excellence and reliable supply.

More Information:

www.dow.com

AVANSE™

MAINCOTE ™

Division

http://www.kochind.com
www.dow.com
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Dow offers innovative and sustainable product solutions to boost paint 
and coating performance across diverse markets, Including:

Architectural Coatings

The right binder or additive in architectural coatings can put your paint 
in a whole new category. Dow Coating Materials is the world’s leading 
supplier of architectural binders and additives and is helping formulators 
advance paint performance with new innovations that stand out in the 
marketplace. Whether it’s better hiding, enhanced durability and stain 
resistance, a low-VOC option, or a reduced environmental impact, Dow 
brings its many years of experience and expertise to help customers 
attain the desired performance for their applications.

Industrial Coatings

On sea and on land, industrial coatings need to withstand some of 
the harshest environments and climates. With the largest portfolio of 
technologies and services for formulators of industrial coatings, Dow 
Coating Materials offers a broad product range for coating materials, 
as well as tailored formulations and solutions. Their industrial offering 
provides excellent adhesion to substrates and superior resistance, along 
with waterborne solutions for reduced environmental impact.

High Performance Paint Additives

Enhanced appearance, ease of application, low VOC - Dow’s extensive 
additives portfolio allows customers to get the properties they desire 
for a premium can of paint. From rheology modifiers and thickeners 
that control the flow and leveling of paint to dispersants that bring 
compatibility and stability, their technologies offer a full range of options 
for maximizing paint performance while keeping an eye on costs. 
Experts from Dow Coating Materials use high throughput capabilities to 
screen large numbers of materials quickly across a broad array of paint 
formulations. This allows them to better help their customers find the 
right solution for their specific formulation.

Traffic/Road Marking

Patented FASTRACK™ Quick-Set Technology accelerates the dry time of 
waterborne traffic paint, offering faster drying and faster return to service 
even under adverse conditions, such as low temperature, high humidity 
and low air movement. The technology was developed by Dow Coating 
Materials to facilitate the conversion from solventborne to waterborne 
traffic paint. It has helped road authorities around the world improve 
worker safety and dramatically reduce VOC emissions. Today, FASTRACK™ 
is the preferred technology found at the intersection of traffic safety and 
more sustainable road striping.

ROSHIELD™

ECOSURF™

http://www.kochind.com
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Paper

Dow has been putting innovations on paper and paperboard for 
more than 50 years with a robust portfolio of ingredients for clear and 
pigmented coatings. Their legacy spans many firsts for the paper industry, 
including the development of ROPAQUE™ Opaque Polymers for opacity 
and gloss, RHOPLEX™ Acrylic Binders for strength and functionality, and 
new TiOVA™ Technology for higher hiding efficiency.

Leather Coatings

From the first man-made bate to high-performance acrylic binders, Dow 
has been leading the way in leather solutions for more than 100 years. 
Dow developed the first man-made bate for leather in 1907, providing 
a more effective and user-friendly alternative to the traditional practice 
of softening leather with fermented canine feces. It was the first of many 
Dow innovations for leather and earned the appreciation of tanners 
around the world. Today, Dow Leather Solutions supplies a robust 
product line, from acrylics to silicones to polyurethane dispersions. 
Their innovations enhance process efficiency and deliver a signature 
combination of softness, toughness and durability. From furniture to 
footwear and apparel to automotive, our chemistries enhance, protect 
and improve the texture and look of your leather.

ROPAQUE™

Andrew N. Liveris

Modern Science Meets 
Modern Art

Leadership Insights

http://www.dow.com/
company/insights/

http://www.kochind.com
http://www.dow.com/company/insights/
http://www.dow.com/company/insights/
http://www.dow.com/company/insights/
http://www.dow.com/company/insights/
http://www.dow.com/company/insights/
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Jeremy Venter, Director,                                        
Coatings Technology Center
After completing his B.Sc. ChE from the Potchefstroom University in 
South Africa, Dr. Venter pursued his interests in Catalyst Development 
at Penn State University. He joined the Rohm and Haas Monomers 
Research Department at Spring House after completing his M.S. Chem. 
Eng. and Ph.D. Chem. Eng. degrees at The Pennsylvania State University 
in 1985 and 1988, respectively. After developing heterogeneous 
transesterification catalysts for a few years, Dr. Venter joined the Process 
Engineering group in Monomers Research in Spring House and helped 
to develop and patent a new process for the manufacturing of Butyl 
Acrylate (BA). He followed the project through process engineering in 
Bristol, PA and detailed engineering as well as a successful scale-up in 
Deer Park, TX. 

Upon completion of the project, Dr. Venter returned to complete the 
development of a patented and improved BA process, and supported 
the design of the new Methyl Methacrylate plant in Houston. In 1998, 
he transferred into the legacy-Architectural and Functional Coatings 
Polymers area as a Synthesis Section Manager in the Metals and Traffic 
Paints groups. He later assumed positions of Project Leader and Global 
Research Manager for Architectural Coatings. In 2002, Dr. Venter assumed 
the role of Area Production Manager for Digital Imaging Manufacturing 
in Bristol, PA. In 2004 he transferred into a Director Role, responsible for 
scale-up, plant-support, and process development for Specialty Materials.  
When Rohm and Haas was aquired by Dow, Dr. Venter assumed the role 
of Coatings Technology Center Director for Dow Coating Materials.

Dr. Venter participated in the Rotary Junior Ambassador from South Africa 
to USA in 1978, as an award for winning a debate contest.  He received 
medals from both the South African Institute of Chemical Engineers and 
the South African Society of Professional Engineers as best Chemical 
Engineering Graduate in 1983. He received an award for the best Ph.D. 
Thesis at Penn State University in 1988 and the Vice President’s Award for 
his contribution to the North Butyl Acrylate design and start-up team. 
Dr. Venter also earned the Otto Haas award (Highest Technical Award 
in Rohm and Haas) for Scientific Achievement for North BA Process 
Development for yield improvement. He is also a member of AIChE and 
ACS.

Management Information

Jeremy Venter

http://www.kochind.com
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Discipline Technology Leader
Role
Dow Coatings Materials (DCM) has an exciting and challenging 
opportunity for a Discipline Technology Leader in the Advanced Polymers 
& Process Technology Technical Center.

The Discipline Technology Leader (DTL) functions at the interface of 
Process Scale Up, Manufacturing, New Process Development, Business 
(e.g. DCM, DCC, DCIS, AFM) and Patent/Legal.  The DTL is expected 
to have or to develop an understanding of all polymer technologies 
supported by AP&PT TC within the network of worldwide production 
facilities.  Primary responsibilities center on emulsion polymerization 
technology but an understanding of similar polymerization technologies 
or organic synthesis is highly desirable. The DTL is responsible for 
gathering and synthesizing data from internal and external sources 
(competitive intelligence) to provide context and technical guidance for 
the business. Providing technical input with respect to right to practice 
and patent/licensing activities and oversight of internal systems to 
manage DCM intellectual property are key responsibilities. The DTL is also 
expected to provide guidance and training on reactive chemical handling 
and process safety for DCM and associated technologies.

The Discipline Technology Leader will support the definition, articulation, 
development, application, promotion and execution of a comprehensive 
technology strategy, including, resourcing, training, succession planning 
and people development within the discipline.  

The Discipline Technology Leader maintains knowledge of technology 
trends, tools, etc that will impact the DCM’s strategic plans and by 
championing technology strategies and initiatives. Core responsibilities 
include:

Position Information

Why Choose Dow?

http://tinyurl.com/np4w8c2

TAMOL™

CELLOSIZE™

http://www.kochind.com
http://tinyurl.com/np4w8c2
http://tinyurl.com/np4w8c2
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Responsibilities

 � Data mining and analysis of both in house databases and open source 
data to create actionable business intelligence

  - Analysis of DCM global manufacturing

  - Tech Center Project Portfolio analysis

  - Global Technology Plan compilation

 � Collection and analysis of Competitive Intelligence for global acrylic 
emulsion manufacturing

 � Technical liaison for cross functional activities  including but not 
limited to acquisitions, new ventures, divestitures, and external 
manufacturing   

 � Intellectual property monitoring; oversight of internal databases, 
procedures, and practices 

 � Dow Coatings Chemical Compatibility Database administrator

 � Chemical Expertise input, response, and training for emulsion 
polymer/monomer process safety including response to process 
safety incidents

 � Technical expert for special projects and initiatives  

 � Support the development of SME/technology expert, including 
coaching, mentoring and developing technical resources to align 
with succession plans

 � Assist in definition of the curriculum to ensure appropriate training 
activities are available

 � Maintenance of file share and Share Point databases

http://www.kochind.com
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Dow’s Northeast Technology Center, 
Collegeville, PA
A suburb of Philadelphia, Collegeville is located in Upper Providence 
Township, Montgomery County, PA. Purchased by William Penn from 
the Indian Chief Sachem 
Maughaughs in 1684, 
Collegeville has grown into 
a thriving community. The 
borough is 1.6 square miles 
in size with a population of 
more than 5,000 residents 
(1,300 more when Ursinus 
College is in session).

This premier location in the Delaware Valley provides Dow’s world-class 
researchers with a new collaborative and innovation-centric space, 
enhanced capabilities and best-in-class tools to create differentiation 
for their customers. Occupying approximately 800,000 square feet of 
office and laboratory space, Dow’s Northeast Technology Center (NTC) in 

Collegeville, PA builds 
their long-standing 
commitment to the 
region by putting their 
R&D operations on a 
long-term path forward.

This 16,000-square-
feet, state-of-the-

art facility includes 
exercise equipment 

(cardiovascular and strength training), group exercise rooms and locker 
rooms. Membership fees are $30.00 per month for Dow employees and 
contractors and open 5:30 a.m. – 8 p.m., Monday – Friday. 

The expansive property includes softball fields, volleyball and tennis 
courts, and walking trails with access to the Perkiomen Trail. These 
facilities are shared with Pfizer, Inc.

Dawn to Dusk -- Day in the Life
http://tinyurl.com/pl2xruy

Facility

http://www.kochind.com
http://tinyurl.com/pl2xruy
http://tinyurl.com/pl2xruy
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Area Information Philadelphia
Philadelphia is the largest city in Pennsylvania and the sixth largest in 
the United States. Philadelphia has a population estimated to be over 1.4 
million, while the Delaware Valley metropolitan area, population over 5.8 
million, is the fifth-largest in the United States.

The city contains many art museums such as the Pennsylvania Academy 
of the Fine Arts and the Rodin Museum, the largest collection of work 
by Auguste Rodin outside of France. The city’s major art museum, the 
Philadelphia Museum of Art, is one of the largest art museums in the 
United States and features the steps made popular by the film Rocky.

The city is known for its hoagies, soft pretzels, water ice, and is home to 
the cheesesteak. Its high-end restaurants include Morimoto, run by chef 
Masaharu Morimoto, who rose to prominence on the Iron Chef television 
show.

Philadelphia has a long history of professional sports teams, and has 
a team in all four major sports: the Philadelphia Eagles of the National 
Football League, the Philadelphia Flyers of the National Hockey League, 
the Philadelphia Phillies in the National League of Major League Baseball, 
and the Philadelphia 76ers in the National Basketball Association.

The Philadelphia metropolitan area has many malls, including the King of 
Prussia Mall, the second-largest mall in the United States and the Cherry 
Hill Mall in Cherry Hill, New Jersey. The region was also the home to the 
first Ikea in the United States. There are also several large outlet malls 
in the area, including Franklin Mills in Northeast Philadelphia and the 
Lancaster Outlets of Lancaster County.

The Central Business District is home to The Gallery at Market East, 
The Shops at Liberty Place, The Shops at the Bellevue, and a variety of 
standalone retail stores. Rittenhouse Row, a section of Walnut Street in 
Center City, has higher-end stores and boutiques. Old City and Society 
Hill, as well, feature upscale boutiques and retailers from local and 
international merchandisers. Philadelphia also has several neighborhood 
shopping districts, including Manayunk and Chestnut Hill.  

http://www.kochind.com
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The Philadelphia area is home to many colleges and universities, 
including Drexel University, Temple University, University of Pennsylvania, 
Peirce College, University of the Sciences in Philadelphia, The University of 
the Arts, Pennsylvania Academy of Fine Arts, Thomas Jefferson University, 
Moore College of Art and Design, The Art Institute of Philadelphia,  La 
Salle University, and Philadelphia University.

Links
Area Links

www.gophilia.com

www.phillyhistory.com

www.philadelphia.com

Media

www.phillyweekly.com

www.philly.com

Arts & Entertainment

www.philamuseum.org

www.pafa.org

www.icaphila.org

Colleges & Universities

www.upenn.edu

www.temple.edu

www.drexel.edu

Shopping

www.kingofprussiamall.com

www.gallerymarketeast.com

www.readingterminalmarket.org

www.cherryhillmall.com

http://www.kochind.com
www.gophilia.com
www.phillyhistory.com
www.philadelphia.com
www.phillyweekly.com
www.philly.com
www.philamuseum.org
www.pafa.org
www.icaphila.org
www.upenn.edu
www.temple.edu
www.drexel.edu
www.kingofprussiamall.com
www.gallerymarketeast.com
www.readingterminalmarket.org
www.cherryhillmall.com
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If you have open positions in your organization, 
give us a call and put our people and our process 

to work for you.

ROPELLA
G R O W I N G  G R E A T  C O M P A N I E S

TM

8100 Opportunity Drive, Milton, Florida 32583
850-983-4777 | www.ropella.com

For more information contact:

Travis Oran

Executive Search Consultant

Ropella  

850-983-8804

Travis@ropella.com

http://www.kochind.com
http://ropella.com/toc.htm


 

 

 

Skill Survey 
Discipline Technology Leader 

Name:        Date:       
 

1. Outline University Degree(s):  
(Please provide the Name, the Location, and the Phone Number of each Institution) 

      

2. Outline your knowledge, experience and level of expertise pertaining to emulsion 
polymerization. Particularly highlight experience related to coatings applications. 

      

3. Share your experience with other (similar or related to emulsion polymerization) polymer or 
coatings technologies and/or organic synthesis. 

      

4. Provide an overview of your Process Chemistry/ New Process Development and/or 
Process Scale Up experience. Particularly highlight experience related to coatings 
applications. 

      

5. Outline your experience managing, developing, growing and protecting Intellectual product 
portfolios. Include your exposure to and expertise in "right to practice " laws and 
patent/licensing procedures. 

      

6. Outline any experience you have had leading training courses within your organization 
covering the areas of intellectual property management and protection. 

      

7. Share an example that demonstrates your expertise in data collection and analysis. This 
example should showcase your ability to identify the key nuggets in a mass of unstructured 
information and to make connections that discover new insights that led to effective 
business or manufacturing strategies. 

      



8. Provide an overview of your level of expertise with any of the following that are applicable: 
NEA (SAP), Business Warehouse reporting, and/or literature/patent searching.  

      

9. Describe your communications expertise, including any experience in creating training 
modules, delineating standard operating procedures, MSDS sheets, business warehouse 
reporting, and other technical writing. 

      

10. Describe any direct or indirect personnel development, coaching, and/or mentoring that you 
have been a part of within your organization. 

      

11. Share an example that demonstrates your ability to gain "buy-in" and effectively influence 
stakeholders across a variety of levels and functions who are not your direct reports. What 
were some of the roadblocks you encountered in the endeavor? What were the final 
results? 

      

12. Tell us about any non-compete and/or employer restrictions that you may have. Please 
provide these documents for our review. 

      

13. Are you a US Citizen? If no, what is your Visa status and provide the type of Visa that you 
are currently working under and any restrictions/issues our client will have to deal with. 

      

14. If asked one of the following questions during an interview, how would you answer? 
 Why are you considering this opportunity? (or) What motivated you to consider a job 
change at this time? 

      

Relocation Acknowledge Agreement 
I      , acknowledge the condition to relocate to Collegeville, Pennsylvania area for the 
specific opportunity with Dow Coatings Materials and am willing to do so if hired. 

As evidenced by my initials below, I fully understand that this acknowledgment is a requirement 
for the interview process and states that I have already spoken with any parties (i.e. spouse, 
significant other, children, parents, etc.) who may directly be impacted by my final decision to 
relocate.  

Print Name       
Initials               
 

References  
Please provide three to six references. The first priority is past bosses, then employees, then 
peers. 
 

Example: Bob Smith, currently - Business Director at ABC Corporation 412-123-4567, 
Email: bob.smith@abccorp.com. 
Was Business Director, my direct boss, while I was a Manager at ABC Corporation. 
 

We will NOT contact any references until after completing the 

interview process and not without notifying you first. 



 
1)       
 
2)       
 
3)       

 
4)       
 
5)       
 
6)       
 



Our Candidate Scorecard is a form you complete on every candidate you have now screened as a 
potential fit. If you can tell that some of the candidates are probably C level in a superficial overview in 

comparison to others you set those aside now and grade the rest. The grading sheet will help you 
objectively weigh all the Must Haves and even the preferences in such a way that at the end of using the 
grading sheet process you can be pretty sure who the A plus candidates are, who the A candidates are, 

and who the B candidates are. Then we focus on scheduling for the A’s. 

 

  

 

Candidate Comparison-Scorecard   Grader's Name: 

Candidate Name:   Grade: 

Client Name: Dow Coatings Materials   Hiring Mgr:  

Position: Discipline Technology Leader   HR Contact:  
     

Attribute A/B/C Comment 
1. Education 
A = Ph. D. Organic, Process Chemistry or 
Chemical Engineering 
B = MS level with 15+ years of experience  
C = anything below the above stated 

    

      
2. Experience level with emulsion 
polymerization, with coatings emphasis 
A = very experienced with direct coatings 
application experience 
B = moderate level of experience, with some 
coatings exp 
C = little emulsions exp with no connection with 
coatings 

    

      
3. additional polymer emulsion or organic 
synthesis experience 
A = braod and thorough example of additional 
experience 
B = general example reflecting little additional 
expereience 
C = no additional expereince in these areas 

    

      
4. example of process experience in one of the 
3 areas listed 
A = thorough example clarifying experience in 
this area 
B = general example indicating little experience 
C = no process expereince clearly defined 

    

      



5. clear outline of right to practice and 
patent/licensing experience 
A = very experienced with these laws and 
procedures 
B = little or general understanding of these laws 
and proceedures 
C = no exposure or understanding with these 
laws and procedures 

    

      
6. outline training courses you have led 
A = have conducted numerous trainign 
sessions 
B = have conducted few training courses 
C = no experience conducting training courses 

    

      
7. experience collecting and analyzing data for 
business strategies 
A = clear and thorough example of this practice 
B = general answer related to this practice 
C = no clear data collection or analysis 
experience 

    

      
8. experience with NEA (SAP) and/or Business 
Warehouse reporting 
A = very experienced 
B = moderate to little expereince 
C = no experience 

    

      
9. describe your written and verbal 
communication skills (this will also need to be 
graded on the phone call) 
A = clear example of written and great verbal 
ability 
B = moderate communication either written or 
verbal 
C = difficult verbal communication or weak 
written communication abilities 

    

      
10. outline direct or indirect coaching, 
mentoring, or personnel development 
A = numerous examples 
B = few or little experience 
C = no experience in this area 

    

      
11. clear example of gaining buy in or influence 
stake holders 
A = great example clearly defined 
B = general example, not clearly defined 
C = little to no expereince in this area 

    

      



12. non-compete or non-disclosure restrictions 
A = no restrictions 
B = restrictions that will not apply 
C = complicated restrictions that will need to be 
addressed 

    

      
13. US Citizenship 
A = US citizen or green card holder 
B = visa that is easily transferable to new 
company 
C = needs new visa sponsorship, (must begin 
the process) 

    

      
Grading Point System: 
A’s = 4 
B’s = 3 
C’s = 2 
Bonus Points = .5 

Now add up the numerical value of each grade 
and then divide by the total number of grades 

  

Total Points:  

Divided by 13 grades =  

Avg. Grade:  
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