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Oxiteno
Guided by innovation and sustainability, Oxiteno is a Brazilian chemical 
company that operates worldwide as a leading manufacturer of 
surfactants and specialty chemicals.

Present in nine countries in the Americas, Europe and Asia, Oxiteno has 
12 industrial units located in Brazil, United States, Mexico, Uruguay, and 
Venezuela and sales offices in Argentina, Belgium, Brazil, China, Colombia, 
United States, Mexico, Uruguay, and Venezuela.

To believe in the future, envision business opportunities, and develop 
solutions that contribute to people’s quality of life and to the sustainable 
evolution of society and the world - this is the essence of Oxiteno’s 
business, which drives the development of technologies that meet the 
needs of their clients in different markets, such as Agrochemicals, HI&I, Oil 
& Gas, Paints & Coatings, and Personal Care, among others.

Since it’s beginnings in the early seventies, Oxiteno has seen much 
success. They were the first chemical company in Latin America to 
produce Ethylene Oxide and its derivatives.

During the same decade, Oxiteno’s largest industrial unit was 
inaugurated, in the Camaçari Petrochemical Complex, in the northeast 
region of Brazil.

Over time, they began broadening their product line and started 
producing chemical specialties. Also, with a heavy focus on innovation, 
they began investing more into R&D.

With strategic acquisitions, a strengthening business position, and 
expanding product portfolio, Oxiteno has experienced substantial 
growth, but their focus on sustainability is still the same - in 2010, 
about 20% of the raw materials purchased by the company came 
from renewable sources and 35% of its products already had “green” 
ingredients.

Company Information

More Information:
www.oxiteno.com.br/eng

http://www.ropella.com
http://www.oxiteno.com.br/eng/index.html
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Corporate Culture
Oxiteno fosters an entrepreneurial and self-driven atmosphere. They are 
an upbeat and energetic culture.

They offer their professionals 
the conditions needed to apply 
their knowledge and further 
develop their talents in a friendly 
environment, where respect, 
harmony, and the constant 
fostering of individual growth 
prevail.

Transparency

Open and frank discussions are encouraged in the entire organization. 
Professionals are granted access to corporate information through 
different communication channels (in print or electronic format and 
on-site). Oxiteno Dialogue is the direct line of communication between 
Oxiteno’s employees and its CEO.

Continuous Improvement

Every year Oxiteno conducts an Organizational Environment Survey. Its 
results are published so all employees can take part in preparing action 
plans, always seeking to improve.

Social Responsibility

Oxiteno supports and develops actions that ensure socially responsible 
work practices. Their commitment includes the attention they give to 
their professionals’ health, safety and work environment.

Ethics

Oxiteno’s Ethics Code provides guidance on issues regarding values and 
conduct both in personal and business relationships. Child labor, forced 
labor and discrimination of any kind are simply not tolerated.

Challenges and Development

The markets where Oxiteno operates offer a constant challenge, which 
naturally encourages professional development. By means of individual 
capacitation and development programs, all of Oxiteno’s professionals 
have the opportunity to improve their competencies and grow in their 
careers.

Culture Information

http://www.ropella.com
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Products & Markets

Personal Care
Oxiteno’s portfolio contains products based 
on renewable resources and reduced irritation. 
Included are anionic surfactants, mild co-
surfactants, specialty ingredients, consistency 
agents, emulsifiers and emollients, pearlizing 
agents, humectants and solubilizers. These are ideal 
for use in shampoos, hair conditioners, hair dyes, 
creams, lotions, deodorants, body washes, soaps, 
and more.

Home Care and I&I
As a key supplier in this market, Oxiteno’s investments in the 
innovation of products and processes aim at developing efficient and 
multifunctional solutions with improved performance and better 
foam control. In addition, they focus on concentrated ingredients and 
formulations, providing energy-saving potential and environmental 
benefits in the production process and finished product.

Their portfolio is comprised of products that are derived from renewable 
resources and safer compounds. They produce nonionic, anionic, and 
specialty surfactants, as well as green solvents for the formulation of 
detergents, disinfectants, hard surface cleaners, waxes and polishes, 
degreasers and more.

Paints & Coatings
Oxiteno offers a broad portfolio of 
products such as oxygenated solvents, 
surfactants, and coalescent agents. 
They have developed ingredients 
and formulations that feature high 
renewable carbon content, low 
VOC emissions (Volatile Organic 

Product Information

http://www.ropella.com


Oxiteno
Team Leader - Agrochemicals

5

Ropella | Executive Search and Consulting — Chemical and Allied Industries | www.ropella.com

Compounds), are HAP-free, have low odor, are biodegradable, and are 
energy efficient with reduced packaging consumption.

Functional Chemicals
 � Oil & Gas

 � Construction Chemicals

 � Food Additives

 � Functional Fluids

 � Leather Chemicals

 � Textile Auxiliaries

 � Organic Intermediates, Solvents, & Additives

Agrochemicals
For the Agrochemicals market, 
Oxiteno offers technologies that 
improve performance in the field, are 
environmentally friendly, and safe for the 
farmer.

Oxiteno has developed innovative 
technologies that aim at increasing the agricultural production per unit of 
area planted, lowering product dosing and reducing energy consumption 
during the preparation of the formulations.

They produce surfactants and chemical specialties that act as emulsifiers, 
dispersants, wetting, and gelling agents for crop protection products. 
They also offer specialty solvents that can be used to solubilize active 
ingredients, as well as additives for liquid and solid fertilizers.

The company is driven by innovation and sustainability and continually 
invests in the improvement of its processes and in the use of renewable 
materials and clean technologies.

http://www.ropella.com
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Kip Sharp, US Research and Development 
Manager
Kip Sharp is the US Research and Development Manager for Oxiteno. 
His responsibilities include both short-term technical service projects 
and long-term development projects focused on several market areas 
including paints and coatings, oilfield chemicals (e.g. enhanced oil 
recovery), lubricants, personal care, and HI&I. Mr. Sharp’s work has 
included the transition of existing materials into these new market areas 
for Oxiteno, as well as, the commercialization of new products tailored 
specifically for a particular market need.

Mr. Sharp’s vast and in-depth knowledge paired with great presentation-
skills and excellent customer-engagement qualities are key contrubutors 
to Oxiteno’s success. His tremendous ability to sustain very high level 
energy throughout a project is very contagious and instills extreme 
confidence in any of his presentations to his customers.

Mr. Sharp leads his team extremely well and creates a positive learning 
envvironment. 

Hiring Manager

Kip Sharp

http://www.ropella.com
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Team Leader - Agrochemicals
Summary
Ensures products meet the client’s exact standards.  Conducts 
research, analysis, synthesis, and experimentation on substances, for 
such purposes as product and process development and application, 
quantitative and qualitative analysis, and improvement of analytical 
methodologies. Devises new equipment, and develops formulas, 
processes, and methods for solution of technical problems.  Possesses 
a full understanding of the uses and applications of existing products 
and related product lines. Develops new product concepts including 
proprietary blends using both products and co-producer products. 
Compiles applications information specific to the product line and 
interfaces with internal and external customers to solve specific 
product needs.

Lead product and process developments of chemical and 
petrochemical compounds for markets such as: Home & Personal Care, 
Paints and Coating, Oil & Gas, etc. Possesses a full understanding of 
the uses and applications of existing products and related product 
lines. Applies the concepts of Life Cycle Assessment, following the 
development from cradle-to-grave, throughout the whole process with 
its all interfaces.   

Key Responsibilities
 � Set up and execute laboratory to meet both internal and external 

customer expectations.  

 � Develop methods to analyze samples or the applications testing to 
prove claims.   

 � Maintain an awareness of the literature and other sources of 
information to remain current with developments in the area of 
functional products of interest to the corporation. 

 � Keep neat and orderly notebooks containing a record of all work 
performed. Maintain other records as necessary to support patent 
applications for innovative products. 

 � Maintain orderly laboratory space.

 � Follow all safety and training requirements.

 � Interact with R&D team to improve the lab, lab methods, etc.

Position Information

http://www.ropella.com
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Required Skills/Education
 � BS in Chemistry, Chemical Engineering, Material Science, 

Biochemistry, or Polymer Chemistry/Engineering required plus 10+ 
years  experience.

 � M.S. in Chemistry, Chemical Engineering, Material Science, 
Biochemistry, or Polymer Chemistry/Engineering strongly preferred 
plus 5+ years experience.

 � Ph. D.  in Chemistry, Chemical Engineering, Material Science, 
Biochemistry, or Polymer Chemistry/Engineering preferred.

 � 1-5 years experience (5+ years experience preferred) in:

 • R&D laboratory (preferred)

 • Surfactants knowledge in laboratory or application use (strongly  
    preferred)

 •  Use and knowledge of Parr Reactors (preferred)

 � Market applications - specific knowledge required in such as areas as 
agriculture, oil & gas, paints & coatings, or home & personal care.

 � Excellent organizational and communications skills.

 � Computer literacy with databases, word processing, spreadsheets. 

 � Demonstrated presentation skills required.

 � Bilingual Portuguese or Spanish, with English strongly preferred.

http://www.ropella.com
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Skill Survey 
Team Leader - Agrochemicals 

Name:        Date:       
 

1. Outline University Degree(s):  
(Please provide the Name, the Location, and the Phone Number of each 
Institution) 

      

2. Provide an overview of your technical services, research, product and application 
development experience related to agrochemicals.  

      

3. Describe in detail your experience and level of expertise related to adjuvant chemistry. 

      

4. Describe your project management skills. What is the average number of projects you are 
responsible for at one time.  

      

5. What resources, tools and personal organizational methods have you found valuable in 
managing a diverse set of projects? 

      

6. Outline your commercial or customer-facing experience. Describe the types and levels of 
customers with whom you have interacted within the agrochemical and/or agriculture 
community. 

      



7. Share an example of an agrochemical (or closely related) formulation project you were
responsible for (please note we are looking for general information showing technical and
problem solving abilities, proprietary information is neither requested nor desired). What
were some of the roadblocks you encountered and how did you use your technical
knowledge and problem-solving abilities to complete the project?

8. Outline your experience, including years experience, leading, developing and mentoring
high performing technical teams. What is the largest team you have lead and what were the 
functions of those who reported to you?

9. What is your comfort level with travel? Do you have a maximum % level of travel or # of
days/weeks away from home that you could sustain?

10. Tell us about any non-compete and/or employer restrictions that you may have. Please
provide these documents for our review.

11. Are you a US Citizen? If no, what is your Visa status and provide the type of Visa that you
are currently working under and any restrictions/issues our client will have to deal with.

12. If asked one of the following questions during an interview, how would you answer?
 Why are you considering this opportunity? (or) What motivated you to consider a job
change at this time?

13. Have you ever applied, either directly or through a third party, for any role with Oxiteno? If
so what was the date of your most recent application (month/year)?



 
References  
Please provide three to six references. The first priority is current and/or past supervisors, then 
employees, then peers, then customers (where appropriate). 
 

Example: Bob Smith, currently - Business Director at ABC Corporation 412-123-4567,  
Email: bob.smith@abccorp.com. Was Business Director, my direct supervisor, while I was a 
Manager at ABC Corporation. 
 

We will NOT contact any references until after completing the 

interview process and not without notifying you first. 

 

1)       
 
2)       
 
3)       

 
4)       
 
5)       
 
6)       
 

 



Our Candidate Comparison Score Card is to be completed on every candidate you have 
now screened as a potential fit. If you can tell that some of the candidates are probably 
Low level (in a superficial overview) in comparison to others you set those aside now 
and just score the rest. The Score Card will help you objectively weigh all the Must 

Haves and even the preferences in such a way that at the end of using the Score Card 
process you can be pretty sure who the High plus candidates are, who the High 

candidates are, and who the Medium candidates are. Then we focus on scheduling for 
the High Potentials. 

 

  

 

Candidate Comparison-Scorecard   Grader's Name: 

Candidate Name:   Grade: 

Client Name: Oxiteno   Hiring Mgr: Kip Sharp 

Position: Team Leader - 
Agrochemicals 

  
HR Contact:  

Salary Range: $90K - $120K (hard 
cap at $140K) 

  
Candidate 
Base:                        Bonus: 

Communications: L = Heavy Accent - Hard to Understand    M = Accent - Understandable    H = No Accent 

- Easy to Understand 

Comment: 
  

 
  

Attribute H/M/L Comment 

1. Education 
H = M.S. in Chemistry, Chemical 
Engineering, Material Science, 
Biochemistry, Polymer Chemistry  
M = BS in Chemistry, Chemical 
Engineering, Material Science, 
Biochemistry, Polymer Chemistry plus 
10 years experience 
L = BS with less than 10 years 
experience OR advanced degree in a 
peripheral course of study 

    

      



2. Agrochemical technical experience 
H = More than 5 years agrochemical 
experience and this is a significant 
part of current role 
M = 5 years of agrochemical 
experience and part of current role OR 
more than 5 years agrochemical 
experience but not part of current role 
L = Less than 5 years of agrochemical 
experience 

    

      

3. Adjuvant Chemistry experience 
H = This is a significant responsibility 
and area of success in current role - 
holds patents or has publications or 
successful commercial products in this 
area 
M = Adjuvant chemistry was a 
significant part of a previous role 
L = Limited Adjuvant experience 

    

      

4. Project Management 
H = Trained in project management - 
handles more than 3 projects 
concurrently 
M = Trained in project management - 
manages 2 or 3 project concurrently 
L = Limited project management 
training and experience 

    

      

5. Relevant Resources 
H = Well defined answer indicating a 
personal system for project 
management success 
M = Broad answer indicating success 
in this area 
L = Answer does not indicate a well 
developed system for project 
management success 

    

      



6. Customer facing experience  
H = This is a significant part of current 
role -- interactions include technical 
and non technical people at a variety 
of levels 
M = Has held customer facing roles in 
the past 
L = Limited customer facing 
experience 

    

      

7. Technical Project Example 
H = Detailed answer indicating a 
specific project, roadblocks 
encountered and strategies used to 
overcome problems 
M = Broad answer indicating some 
success in this area 
L = Answer does not indicate 
successful experience in this area 

    

      

8. Leadership/Management 
H = Has managed teams of more than 
5 people (both direct and indirect 
reports) 
M = Has managed at least one direct 
report 
L = Has never held direct reporting 
responsibilities 

    

      

9. Travel 
H = Road warrior open wide open to 
travel 
M = 25%-50% travel is acceptable 
L = Less than 25% travel preferred 

    

      

10. Non-compete/NDA 
H = No applicable non-compete or 
limiting NDA 
M = Peripheral Non-Compete or NDA 
which may limit some activity for a 
period of time 
L = Significant applicable Non-
Compete or extremely limiting NDA 

    

      



11. Citizenship 
H = US citizen or green card holder 
M = required limited sponsorship 
(Canadian Citizen, in process for 
green card) 
L = Requires full sponsorship 

    

      

Grading Point System: 
H’s = 4 
M’s = 3 
L’s = 2 
Bonus Points = .5 

Now add up the numerical value of 
each grade and then divide by the 
total number of grades 

  

Total Points:  

Divided by 11 grades =  

Avg. Grade:  
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