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WSP Chemicals & Technology, LLC
The Company
WSP Chemicals & Technology, LLC 
is a new type of polymer company, 
designed to meet the needs of both 
users and manufacturers of synthetic 
water soluble polymers. Building 
on over 125 years of experience in 
analysis, synthesis, scale-up, and 
manufacturing of standard and novel 
polymers, WSP is a vibrant leader offering advantages over traditional 
polymer providers through product innovation, unmatched quality, and 
customer service at cost-competitive pricing. WSP also partners with 
companies in new product development, process control, and quality 
improvement to assistance in almost every field of research. In addition 
to research and development capabilities, WSP offers a range of standard 
and proprietary polymers based on a broad range of monomers.

WSP has two manufacturing locations in Castanea, PA and Shreveport, LA. 
They also use contract manufacturers to produce specialized products. 
A state-of-the-art laboratory in Pittsburgh, PA will be used for chemical 
design and new product development.

The Technology
WSP Chemicals & Technology, L.L.C. 
offers custom-designed polymer 
products coming in all necessary 
deliveray forms, including solution, 
dry, dispersion, and inverse emulsion 
products, while utilizing an extensive 
range of composition with molecular 
weights spanning from less than five hundred to over ten million. While 
a product listing cannot capture the subtleties of chemical and physical 
modifications available to WSP customers, a catalogue of WSP’s currently 
available products can be obtained from their products pages.

WSP maintains state-of-the-art water-soluble polymer laboratory 
and scale-up facilities capable of solving customer specific problems 
and conducting development projects. WSP personnel can act as 
independent contractors or work to supplement existing R&D groups 
providing additional expertise and manpower. Polymer development 
can be an end in itself, or serve as the first step in evaluating and 
commercializing a product.

Company Information

More Information:

www.wspchemtech.com
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The Services
WSP Chemicals & Technology, LLC offers a range of water-soluble 
polymers for a variety of applications and the ability to customize 
chemistry for specific use conditions. WSP offers a standard range of 

commercially available products, but 
recommends a customer /application 
specific approach to selecting and 
modifying polymer chemistry to 
optimize performance and reduce 
cost.

WSP Chemicals & Technology, 
LLC’s Quality Management Group 

encompasses all of the necessary treatment support functions to develop 
and manufacture a polymer. The Quality Management Group offers 
cost-effective access to experience and expertise to support internal 
development projects at critical stages. 

The best water-soluble polymers don’t come from a drum, tote, 
or bulk truck; they come from years of experience synthesizing 
and manufacturing products to provide specific benefits and cost 
performance. Customers that require a “solution specific” answer to their 
application need a supplier capable of offering more than a list of off-
the-shelf products. WSP Chemicals & Technology, LLC is committed to 
using advanced polymer technology, innovative products and practical 
consulting to maximize application benefits and offer superior cost-
performance.

WSP Chemicals & Technology, Inc. maintains state-of-the-art water-
soluble polymer laboratory and scale-up capabilities for solving product 
specific problems and conducting longer term development projects. 

The Products
WSP’s area of product development and 
supply focuses on the oil and gas market. 
WSP offers a full line of products targeted 
for cementing, stimulation, and water 
treatment. Products include: friction 
reducers, clay control aids, scale inhibitors, 
fluid loss additives, set retarders, spacers, 
dispersants, and even cosmetics. 
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Corporate Culture
WSP fosters a young and friendly working environment with a strong 
emphasis on teamwork and flexibility. They are open to new ideas, 
personalities, styles, and calculated risks. Decisions must have buy-in from 
the group, and concensus is crucial.  Sincere and productive debate is 
encouraged, and team members always weigh the suggestions of others 
with respect and an open mind. WSP has a strong committment to  the 
environment, community, and social causes.

Kevin Frederick, President
Kevin Frederick is an owner and the president of WSP and oversees full 
operational and P&L responsibilities of the company.  He received his 
BS in Chemical Engineering from Carnegie Mellon University and MS in 
Chemical Engineering from University of Pittsburgh.  Prior to founding 
WSP in 2000, Kevin was the Director of Process Development, Scale-Up 
and Automation for Calgon Corporation. He has successfully grown his 
company from the ground up to now cover multiple locations, employ 
50+ people, and generate revenues in excess of $150MM annually. He has 
never had an employee leave the company.

Kevin was born and raised in Pittsburgh and enjoys investing hard 
work and effort into the area. He is driven, creative, and flexible. His 
management style is primarily team oriented and transparent with a 
focus on positive reinforcement, engaging relationships, and honesty. He 
has 8 patents to his name, and numerous others pending.

In his spare time, Kevin enjoys golfing, hunting, woodworking, and 
gardening. He is fan of professional sports. Kevin resides in Pittsburgh 
with his wife and young daughter. 

Doug Fluke, COO
Doug Fluke is the Chief Operating Officer of the Chemlogics Group, 
LLC.  Doug joined the company in 2012.  Previously he held senior 
executive roles at Henkel KGaA including managing the North American 
personal care and oleochemical businesses and at Ecolab where he 
managed businesses, functions and projects including several years 

Hiring Team

Culture Information
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as Sr. VP of Global Procurement.  He began his career in 1982 at Shell 
Chemical Company where he worked ten years in various sales, product 
management and business management positions.  

Doug has a BS degree in Chemical Engineering from the South Dakota 
School of Mines and Technology and an MBA from the University of 
Houston.  He serves on the Board of Directors of Respec Corporation and 
previously on the Board of Advisors for The Plaza Group. 
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Lead Process Engineer
The Opportunity
Implement measures for further development within defined 
production areas to implement, maintain, and ensure state of the art 
process technology in order to minimize cost, provide high product 
quality, and maximize plant availability.

Responsibilities
 � Provide technical support in regard to process technology issues 

for new and existing production processes and projects. 

 � Identify weak points in technical processes and to suggest 
technical solutions and improvements for these identified areas.

 � Collaborate in evaluating and optimizing chemical manufacturing 
processes and products. Develop plans and implement capital 
improvements.

 � Maintain a business oriented attitude in work that shows a high 
level of cost awareness and cost responsibility to ensure decision 
justification.

 � Anticipate and solve problems with the focus on long-term 
process solutions.

 � Collaborate or Lead Process Hazards Analysis teams. 

 � Provide technical support and leadership in design changes and 
evaluating process change requests.  Assist in OSHA Process Safety 
Management efforts.

 � Lead or collaborate on project teams for continuous improvement 
in areas including yield, uptime, fixed and variable cost reductions.

Requirements
 � BS Degree in Chemical Engineering

 � 7+ years Process Engineering experience within a chemical 
operation required

 � Experience with surfactants and/or water soluble polymers 
preferred

Position Information
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 � A broad-based knowledge of process engineering including chemical 
blenders, bulk storage, pumps, piping and solids handling.

 � Ability to collaborate with managers, warehouse personnel, 
operators, mechanics and management to improve plant 
performance.
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Location Information Shreveport, LA
Shreveport has made a name for itself, multiple names in fact. Shreveport 
is affectionately called “Louisiana’s other side,” the “Shreveport-Bossier,” 
and “Ark-La-Tex,” because of the wealth of opportunities it affords to it 
residents, not only within its city limits, but in surrounding areas as well. 
It is no wonder that over 500,000 individuals call this place home.  This 
community brings together an engaging history, natural beauty, and all 
the modern conveniences of the 21st century wrapped in Shreveport’s 
welcoming southern charm. Founded in 1836, Shreveport was the 
first major city within Louisiana, affording a variety of historical sites 
and attractions - from the Caddo Lake Drawbridge to Walter B. Jacobs 
Memorial Nature Park, where there are over 160 acres of nature trails and 
nature programs to experience and discover. The people of Shreveport 
have many other nationally registered historic places to visit in their free 
time. 

The Shreveport Municipal Auditorium is an unforgettable spectacle, 
exhibiting many popular artists in the music and entertainment 
business. Locals can experience The Red River Revel Arts Festival, the 
largest outdoor festival in Northern Louisiana, or they can spend their 
time at Artbreak, the biggest arts festival in the South for new up-and-
coming and inspiring artists. Be careful not to get caught on camera, 
because over the past five years, around 30 movies have been filmed in 
Shreveport! There are many additional activities to enjoy in Shreveport 
like Mardi Gras parades, the state fair, theme parks, and the Shreveport 
Symphony Orchestra.  Shreveport is dedicated to “a lifetime of fun,” 
offering over 63 parks, pools, and community events. There are countless 
events for people of all ages to be involved in like camps, runs, seasonal 
occasions like Easter-egg hunting, charity runs, and music shows. Some of 
the most notable parks and recreation areas are the exotic zoo, alligator 
parks, and Jubilee Zoo. The residents of Shreveport relish in the fact that 
there are always numerous amounts of activities and events year round. 

Shreveport has some of the most prime shopping locations around. 
Found in the Line Avenue Shopping District, a five-mile stretch, 
are antique stores, specialty shopping, boutiques, restaurants, and 
professional services. The Louisiana Boardwalk, situated on the Red River 
in Bossier City, is the largest outlet, lifestyle, dining, and entertainment 
destination in Louisiana. Discover the more than 60 outlet stores and 
restaurants on the boardwalk. If you can’t find what you are looking for 
in the five mile stretch of shopping area, I am sure you will find it in Pierre 
Bossier Mall, Mall St. Vincent, Bayou Walk Shopping Center, or one of the 
many other local shopping locations. 
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Shreveport has a wide range of sporting events to enjoy from baseball 
to roller derby. Shreveport is home to the Shreveport-Bossier Captains, 
a Minor League baseball team; the Twin City Knockers, an all-women’s 
flat track, roller derby team; and the Shreveport Rugby Football Club, 
Shreveport’s oldest competing sports team. Though Shreveport doesn’t 
have its own professional sports team, you can make a day trip to visit 
one of your favorite teams in New Orleans, Dallas, or Houston.

There are over 200 schools from preschools to private schools that 
grade-school students choose from in Shreveport. This city is dedicated 
to achieving excellence through education, which is proven by the city 
being home to the top two elementary schools in the state, as well as 
the number one middle school and number two high school. Though 
all of their schools rank high, the top schools within the area are Caddo 
Parish Magnet High School, Caddo Parish Middle Magnet School, and 
Claiborne Fundamental Elementary School. Shreveport is also home 
to several higher education systems. The most prominent colleges are 
Centenary College, Louisiana State University, Southern University, and 
Northwestern State University College of Nursing.
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Shreveport, LALocation Links

General Area Links
City of Shreveport 
www.shreveportla.com

Louisiana’s Other Side 
www.shreveport-bossier.org

Shreveport 
www.shreveport.com

Arts and Activities
Spring Street Historical Museum 
www.springstreetmuseum.com

Splash Kingdom 
www.splashkingdomwaterpark.
com

Shreveport Municipal Auditorium 
www.
shreveportmunicipalauditorium.
com

Shopping
Mall St. Vincent 
www.mallstvincent.com

Shreveport Specialty Shopping 
www.discoverourtown.com/LA/
Shreveport/Shopping-50.html

Louisiana Boardwalk 
www.louisianaboardwalk.com

Sports
Shreveport-Bossier Captains 
www.sbcaptains.com

New Orleans Saints 
www.neworleanssaints.com

Education
Shreveport Schools 
www.greatschools.org/louisiana/
shreveport

Calvary Baptist Academy 
www.calvaryacademyshreveport.
org

Louisiana State University 
www.lsu.edu

News
KSLA News 
www.ksla.com

Real Estate
Shreveport Real Estate LLC 
www.shreveport-real-estate.net
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Other opportunities with WSP include:

• Group Leader, R&D
• Vice President of Technology
• Production Chemist

For more information contact:

Patrick Ropella

Chairman & CEO

Ropella  

850-983-4997

Ropella@ropella.com



 
 
 
 
 
 
 

 

 

 

Skills Survey 

Lead Process Engineer  
 

Name:        Date:        

 
1. Outline University Degree(s) with date(s): (Please provide the Name, the Location and the 

Phone # of each Institution & YOUR BIRTHDATE – so we can conduct degree confirmation 
check.) Note: This date is required by colleges/universities in degree confirmation checks 
and will only be used for that purpose. Your birth date will not be supplied to the client.   

      

2. Describe your experience evaluating and optimizing chemical manufacturing processes and 
products. Particularly highlight any experience related to surfactants ,water soluble polymers 
or related chemicals. 

      

3. Outline the approach you would take in order to identify weak points in technical processes.  

      

4. Share an example where you have provided technical support in regards to process 
technology issues for new and existing production processes and projects. What was the 
outcome? 

      

5. Outline your experience with designing, implementing, and managing continuous 
improvement methodologies. Be sure to include in continuous improvement results in areas 
including yield, uptime, fixed and variable cost reductions. 

      

6. Please describe any experience you have with the planning and implementing of capital 
improvement projects. 

      

7. Share an experience where you were working with a lean group or organization and were 
required to be very self-directed and "wear a lot of hats". What did you like most about this 
experience and what did you find most challenging? 

       

8. Describe your experience with providing technical support and leadership in production 
process design changes and/or evaluating process change requests. 



      

9. Outline your knowledge and experience in manufacturing regulatory compliance (EPA, DEC, 
ISO, OSHA) and safety management 

       

10. Are you a US Citizen? If no, what is your Visa status and provide the type of Visa that you 
are currently working under and any restrictions/issues our client will have to deal with. 

       

11. If asked one of the following questions during an interview, how would you answer? 
Why are you considering this opportunity? (or)     

       

  What’s motivated you to consider a job change at this time? 

       

Relocation Acknowledge Agreement 
I      , acknowledge the condition to relocate to Shreveport, LA area for the specific 
opportunity with WSP Chemicals & Technology and am willing to do so if hired. 
 
As evidenced by my initials below, I fully understand that this acknowledgment is a requirement 
for the interview process and states that I have already spoken with any parties (i.e. spouse, 
significant other, children, parents, etc.) who may directly be impacted by my final decision to 
relocate.  

Print Name       
Initials        

References  
Please provide at least three references. The first priority is past bosses, then employees, and 
then peers. 
 

Example: Bob Smith, currently – VP of Operations at ABC Chem 412-123-4567, Email: 
bob.smith@abcchem.com. 
Was Director of Operations, my direct boss, while I was Process Manager at ABC Chem. 
 

We will NOT contact any references until after completing the 
interview process and not without notifying you first. 

 
1)       

 
2)       

 
3)       

 

Click for Spell Check 
*If a message appears at the top for a macro, please allow the macro to run for this spell check function to work* 

*If no pop up box appears... then your spelling is correct* 
 



 
Our Candidate Scorecard is a form you complete on every candidate you have now screened as a potential fit. If you can 
tell that some of the candidate’s are probably C level in a superficial overview in comparison to others you set those aside 
now and grade the rest.  The scorecard will help you objectively weigh all the Must Haves and even the preferences in 
such a way that at the end of using the scorecard process you can be pretty sure who the A plus candidates are, who the 
A candidates are, and who the B candidates are. Then we focus on scheduling for the A’s. 
 

 

Candidate Comparison-Scorecard                            Grade:_____                    Grader’s Name:________ 

Candidate Name:                                            
 

Client Name: WSP                                  Hiring Mgr:  
 

 
Position:  Lead Process Engineer                     HR Rep’s Name: N/A  

 
Attribute A/B/C Comment 
1. Education 
A = BS/MS in Chemistry 
B = BS in closely related field 
C = No BS Degree 

  

   
2. Experience evaluating and optimizing specified 
chemical manufacturing processes and products. 
A = Extensive- a majority of career consists of 
optimizing specified chemical manufacturing 
processes and products 
B = Medium - Current or significant previous role 
focused on optimizing specified chemical 
manufacturing processes and products 
C = Low- Diverse background with some 
applicable experience 

  

   
3. Approach you would take in order to identify 
weak points in technical processes.  
A = High: Detailed response that shows thorough 
knowledge in specified area 
B = Medium – General answer that demonstrates 
experience in this area 
C = Low- Minimal exposure in this area 

  

   
4. Example where you have provided technical 
support in regards to process technology issues 
for production processes and projects  
A = Specific example that demonstrates strong 
technical knowledge and problem solving skills 
B = General answer that demonstrates experience 
in this area 
C = Minimal exposure in this area 

  

   
5. Experience with designing, implementing, and 
managing continuous improvement 
methodologies. 
A = Extensive- a majority of career spent working 
in specified roles 

  



 
Our Candidate Scorecard is a form you complete on every candidate you have now screened as a potential fit. If you can 
tell that some of the candidate’s are probably C level in a superficial overview in comparison to others you set those aside 
now and grade the rest.  The scorecard will help you objectively weigh all the Must Haves and even the preferences in 
such a way that at the end of using the scorecard process you can be pretty sure who the A plus candidates are, who the 
A candidates are, and who the B candidates are. Then we focus on scheduling for the A’s. 
 

B = Medium - Current or significant previous role 
focused on specified roles 
C = Low- Diverse background with some 
applicable experience 
   
6. Experience you have with the planning and 
implementing of capital improvement projects.  
A = Extensive- a majority of career spent working 
in specified roles 
B = Medium - Current or significant previous role 
focused on specified roles 
C = Low- Diverse background with some 
applicable experience 

  

   
7. Experience working with a lean 
group/organization and were required to be very 
self-directed and "wear a lot of hats".  
A = Extensive- a majority of career consists of 
specified roles 
B = Medium - Current or significant previous role 
focused on specified roles 
C = Low- Diverse background with some 
applicable experience 

  

   
8. Experience with providing technical support and 
leadership in production process design changes 
and/or evaluating process change requests. 
A = Extensive- a majority of career consists of 
specified roles 
B = Medium - Current or significant previous role 
focused on specified roles 
C = Low- Diverse background with some 
applicable experience 

  

   
9. Knowledge and experience in manufacturing 
regulatory compliance (EPA, DEC, ISO, OSHA) 
and safety management 
A = Extensive- a majority of career consists of 
specified roles 
B = Medium - Current or significant previous role 
focused on specified roles 
C = Low- Diverse background with some 
applicable experience 

  

   
10. Citizenship Status? 
A = US Citizen or Greencard/Visa approved 
B = VISA getting approved, won’t delay process 
C = some significant visa issues, delays expected 

  

Grading Point System: 
A’s = 4 
B’s = 3 
C’s = 2 

 Total Points 
 
Divided by __ grades = 
 



 
Our Candidate Scorecard is a form you complete on every candidate you have now screened as a potential fit. If you can 
tell that some of the candidate’s are probably C level in a superficial overview in comparison to others you set those aside 
now and grade the rest.  The scorecard will help you objectively weigh all the Must Haves and even the preferences in 
such a way that at the end of using the scorecard process you can be pretty sure who the A plus candidates are, who the 
A candidates are, and who the B candidates are. Then we focus on scheduling for the A’s. 
 

Bonus Points = 1 
Now add up the numerical value of each grade and 
then divide by the total number of grades 

Avg. Grade 
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