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Polysciences, Inc.
Polysciences Inc. is a manufacturing company. 
Their chemical products are used in many scientific 
applications where the volume is small, but the 
value added is large.

The company was founded in 1961 to provide 
sample preparation products for electron 
microscopy as nano-scale samples were starting to 
reveal new knowledge. Embedding products were added for histology 
(the study of tissue) applications soon after, enabling tissue embedment 
in plastic blocks, in addition to paraffin. Dyes and stains were developed 
to implement better visualization of the samples. In cooperation with 
federal agencies, monodisperse polymeric microspheres were developed 
for diagnostic kit applications.

Capabilities for natural product isolation and purification led to the 
preparation of purified material from crude biomass for the initial clinical 
trial of Taxol for the National Cancer Institute. Isolation and purification 
interests have led to superparamagnetic microspheres used for DNA, 
protein, and peptide discovery tools.

Polysciences high-purity 
monomer and polymer 
products find many applications 
in medical devices and are used 
in a great variety of ways to 
enhance critical characteristics. 
Their recent expansion into 
the Electronics Polymer and 

Chemicals market expands their position as a manufacturer and supplier 
of high-purity monomers and polymers. Their particle manufacturing 
technology has led Polysciences to complete their line of precision 
microparticles useful for measurement in nanotechnology applications.

All of this experience has led Polysciences to have greater than 3,000 
products and a company culture that thrives on making new chemical 
materials for emerging applications. Product quality at Polysciences, Inc. 
is complemented by strong technical and customer support to answer 
questions quickly and accurately. They strive to provide the advanced 
technology, manufacturing competence and technical support to help 
customers meet their goals.

                Company Information

More Information:

www.polysciences.com 

http://www.ropella.com
http://www.polysciences.com/


Polysciences, Inc. 

Product Development Chemist/Manager, Personal Care
3

Ropella | Executive Search and Consulting — Chemical and Allied Industries | www.ropella.com

Divisions and Service Areas
Laboratory Products
This division includes thousands of products useful for histology, 
microscopy and life sciences applications.

 � Biosciences

 � Monomers & Polymers

 � Microspheres & Particles

 � Electronic Materials

Custom Synthesis & cGMP Manufacturing
Polysciences is equipped and focused on providing custom variations of 
products and custom designed materials to suit customer’s specialized 
needs.

The manufacturing facilities at Polysciences include multi-step synthesis, 
distillation and drying, recrystallization and filtration & clean room 
operations working within FDA/GMP guidelines.

Contract Manufacturing & Formulation
Polysciences’ collection of small- to mid-scale manufacturing processing 
and packaging equipment allows 
them to handle a broad array of 
package types including a wide 
variety of glass or plastic bottles, 
custom containers, tubes, towelettes 
or flame-sealed ampoules.

They have expertise in 
manufacturing and filling powdered products and mid-range viscosity 
materials into tubes. They can make, package, warehouse and ship a 
client’s scientific or cosmetic product, freeing them to focus primarily on 
selling that product.

   Service Offering Information

http://www.ropella.com
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Michael H. Ott, President & CEO
Michael earned his Bachelors in Chemical 
Engineering from Purdue University and his 
MBA from the University of Chicago Graduate 
School of Business. He has been in the 
industry for over 25 years, building his career 
with such companies as Rohm and Haas 
before purchasing Polysciences several years 
back.

Growing up with a rural background and 
strong family values, Michael has always 
strived for principled success and excellence in growing his company 
and his people. He is a personal and goal-oriented manager, and highly 
analytical. He is a driven self starter. 

Michael has lived and travelled around the globe from New Zealand to 
Mexico to the USA. He and his wife have two grown children. In his spare 
time, Michael enjoys fly fishing, gardening, and spending time with his 
family.

Company Culture
Polysciences is a goal-oriented place 
to work, which places much stock in 
accomplishments and benchmarks 
rather than effort. Everyone pulls their 
own weight, and group discussion 
is highly coveted. Calculated risk is 
seen as a strength at Polysciences, but 
overall, the culture could be described as stable and even somewhat 
conservative. Employees regularly fraternize outside of work, and work 
mates are friends. 

With many different kinds of people from various cultures and 
perspectives, Polysciences has what might be described as a “United 
Nations” culture, blending people from many regions and walks of life. 
Opinions and preferences are respected, and the company is flexible 
enough to grow through diversity and a thriving group dynamic.

Management Information

Corporate Culture

http://www.ropella.com
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Product Development Chemist/Manager, 
Personal Care
Scope
This role will lead current product support, product development, and 
commercialization activities in the Personal Care segment. 

Primary Responsibilities
 � New product development of skin, body and hair care products

 � Hands on product development and management of a laboratory 
technician

 � Product scale up and production troubleshooting

 � Minimizes costs/maximizes performance of the new and existing 
product lines

 � Develops close working relationships with key ingredient suppliers 
to increase product innovation and business opportunities 

 � Manages the product compliance requirements including:  
formulation stability, (physical and microbial) and skin sensitivity 
testing.

 � Effectively interfaces with Business Managers to develop product 
road maps and deliver products that meet predetermined market 
criteria.

 � Provides technical guidance to customers on complex technical 
matters

Requirements
 � 5-7 years successful product development and commercialization 

experience formulating skin, body, and hair care products  

 � B.S. Chemistry (M.S. preferred)

 � Working knowledge of international requirements regarding 
ingredients, safety,  and regulatory compliance

 � Innovative, demonstrated expertise with state of the art industry 
chemistries 

 � Experience using standard laboratory instruments

Position Information

http://www.ropella.com
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 � Knowledgeable in ISO and FDA procedures

 � Sense of urgency

 � Team player, good leadership skills

 � Strong communication skills

http://www.ropella.com
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Location Information
Warrington, PA and Surrounding Area
Warrington, PA
Warrington was founded over 275 years ago and long-ago dubbed “the 
Gateway to Historic Bucks County.”  Today, this dynamic city has over 
25,000 individuals calling it home. Warrington is a bustling commercial 
center nestled amidst 300 acres of agricultural and preserved lands. This 
city provides its residents a high quality of life paired with convenient 
access to countless historic, cultural, and community activities 
throughout the year such as the “Run Through History” as well as 
community-focused holiday events. Just twenty-five miles outside the 
largest city in Pennsylvania (Philadelphia), Warrington is a great place 
for those seeking the charm of a small city with full access to a bustling 
metropolis.

Philadelphia, PA
Philadelphia is the largest city in Pennsylvania and the sixth largest in 
the United States. Philadelphia has a population estimated to be over 1.4 
million, while the Delaware Valley metropolitan area, population over 5.8 
million, is the fifth-largest in the United States. The city contains many 
art museums such as the Pennsylvania Academy of the Fine Arts and the 
Rodin Museum, the largest collection of work by Auguste Rodin outside 
of France. The city’s major art museum, the Philadelphia Museum of Art, 
is one of the largest art museums in the United States and features the 
steps made popular by the film Rocky. 

Philadelphia has a long history of professional sports teams, and has 
a team in all four major sports: the Philadelphia Eagles of the National 
Football League, the Philadelphia Flyers of the National Hockey League, 
the Philadelphia Phillies in the National League of Major League Baseball, 
and the Philadelphia 76ers in the National Basketball Association. 

The Philadelphia metropolitan area has many malls, including the King of 
Prussia Mall, the second-largest mall in the United States and the Cherry 
Hill Mall in Cherry Hill, New Jersey. The region was also the home to the 
first Ikea in the United States. There are also several large outlet malls 
in the area, including Franklin Mills in Northeast Philadelphia and the 
Lancaster Outlets of Lancaster County. 

The Central Business District is home to The Gallery at Market East, 
The Shops at Liberty Place, The Shops at the Bellevue, and a variety of 
standalone retail stores. Rittenhouse Row, a section of Walnut Street in 
Center City, has higher-end stores and boutiques. Old City and Society 
Hill, as well, feature upscale boutiques and retailers from local and 

http://www.ropella.com
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international merchandisers. Philadelphia also has several neighborhood 
shopping districts, including Manayunk and Chestnut Hill.  

The Philadelphia area is home to many colleges and universities, 
including Drexel University, Temple University, University of Pennsylvania, 
Peirce College, University of the Sciences in Philadelphia, The University of 
the Arts, Pennsylvania Academy of Fine Arts, Thomas Jefferson University, 
Moore College of Art and Design, The Art Institute of Philadelphia, La 
Salle University, and Philadelphia University.

http://www.ropella.com
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Warrington, PA and Surrounding AreaLocation Links

General Area Links
Warrington Township 
www.warringtontownship.org

Warrington Alive 
www.waringtonalive.com

Shop Valley Square 
www.shopvalleysquare.com

Philadelphia Area Links
Philly History 
www.phillyhistory.com

City of Philadelphia 
www.philadelphia.com

News 
Philly Weekly 
www.phillyweekly.com

Philly 
www.philly.com

Arts & Entertainment
Philadelphia Museum of Art 
www.philamuseum.org

Pennsylvania Academy of the 
Fine Arts 
www.pafa.com

Institute of Contemporary Art 
www.icaphila.org

Education
Villanova University 
www1.villanova.edu

Saint Joseph’s University 
www.sju.edu

Temple University 
www.temple.edu

Drexel University 
www.drexel.edu

Shopping
King of Prussia Mall 
www.kingofprussiamall.com

Reading Terminal Market 
www.readingterminalmarket.org

Cherry Hill Mall 
www.cherryhillmall.com

http://www.ropella.com
http://www.warringtontownship.org/
http://warringtonalive.com/indexwarrington.htm#.UKFfXYbJi_w
http://www.shopvalleysquare.com/home
http://www.sju.edu/
http://www.sju.edu/
http://www.sju.edu/
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Skills Survey  

Product Development Chemist/Manager 

 

Name:         Date:        

 
1. Outline University Degree(s) with date(s): 

(Please provide the Name, the Location and the Phone # of each Institution 
& YOUR BIRTHDATE – so we can conduct degree confirmation check.)  
Note: This date is required by colleges/universities in degree confirmation checks and will 
only be used for that purpose. Your birth date will not be supplied to the client.   

      

2. Please describe your product development experience formulating skin, body, and hair care 
products.  How many of your products have been commercialized? 

      

3. Give an example of a product you worked on from concept to scale-up to commercial 
launch.  Include examples of production troubleshooting necessary for success.  

      

4. Outline your experience providing technical support to key customers.  What strategies have 
you perfected to explain complex technical matters to non-technical people? 

      

5. Outline your understanding of international product compliance requirements including: 
formulation stability, microbial, and skin testing as well as your knowledge of ISO and FDA 
procedures.   

      

6. Describe your experience working with business managers, sales teams, or customers to 
devise and deliver new products in a timely manner. 

          

7. Describe your personal leadership style.  What is the largest team you have led and what 
was the composition of the team?  

      



8. Are you a U.S. Citizen?  If no, what is your visa status and provide the type of visa that you 
are currently working under and any restrictions/issues our client will need to deal with. 

      

9. Tell us about any non-compete and/or employer restrictions that you may have.  Please 
provide these documents for our review.  

      

10. If asked one of the following questions during an interview, how would you answer? 
Why are you considering this opportunity?  (or)  

      

What’s motivated you to consider a job change at this time?   

      

Relocation Acknowledge Agreement 
I      , acknowledge the condition to relocate to Warrington, Pennsylvania area for the specific 
opportunity with Polysciences, Inc., and am willing to do so if hired. 
 
As evidenced by my initials below, I fully understand that this acknowledgment is a requirement 
for the interview process and states that I have already spoken with any parties (i.e. spouse, 
significant other, children, parents, etc.) who may directly be impacted by my final decision to 
relocate.  

Print Name       
Initials        
 

References  
Please provide at least three references. The first priority is past bosses, then employees, and 
then peers. 
 

Example: Bob Smith, currently – Director of Product Development at ABC Chemical 412-
123-4567, Email: bob.smith@abcchem.com. 
Was VP of R&D, my direct boss, while I was Product Development Chemist at ABC 
Chemical 
 
 

We will NOT contact any references until after completing the 

interview process and not without notifying you first. 

 
1)       
 
2)       
 
3)       
 



 
Our Score Card is a form you complete on every candidate you have now screened as a potential fit. If you can tell that 
some of the candidates are probably C level in a superficial overview in comparison to others, you set those aside now 
and grade the rest.  The Score Card will help you objectively weigh all the Must Haves and even the Preferences in such 
a way that at the end of using the Score Card process you can be pretty sure who the A+ candidates are, who the A 
candidates are, and who the B candidates are. 
 

                                                       
Candidate Comparison-Scorecard                            Grade:_____              Grader’s Name:_______________ 

 
Candidate Name:                                                                                                  
 
Client Name: Polysciences                                                                         Hiring Mgr’s Name: Robert Gleim 
 
Position: Product Development Chemist/Manager                                     President and CEO: Michael Ott 
 

Attribute A/B/C Comment 
1. Education 
A = MS in chemistry 
B = BS in chemistry  
C = BS in related 

  

   

2.  Product Development Exp. formulating skin, 
body, and hair care products.  How many of your 
products have been commercialized? 
A = Yes, 6+ yrs. exp.; Numerous products 
commercialized 
B = Somewhat, 4-6 yrs.exp.; some products 
commercialized 
C = Less than 4 yrs. exp.; little product 
commercialization 

  

   

3.  Exp. working on product from concept to scale-
up to commercial launch: 
A = Substantial exp. with examples of production 
troubleshooting  
B = Some exp., needs clarification on example(s)  
C = Little exp. 

  

   

4. Exp. experience providing technical support to 
key customers 
A = Yes, good example(s) strategies explaining 
complex technical matters to non-technical people 
B = Somewhat, needs clarification on example(s) 
C = Little exp.   

  

 

5. Exp. with understanding of international product 
compliance requirements including: formulation 
stability, microbial, and skin testing.  
A = Yes, good example(s) with knowledge of ISO 
and FDA procedures.   
B = Somewhat, needs clarification on example(s) 

  



 
Our Score Card is a form you complete on every candidate you have now screened as a potential fit. If you can tell that 
some of the candidates are probably C level in a superficial overview in comparison to others, you set those aside now 
and grade the rest.  The Score Card will help you objectively weigh all the Must Haves and even the Preferences in such 
a way that at the end of using the Score Card process you can be pretty sure who the A+ candidates are, who the A 
candidates are, and who the B candidates are. 
 
C = Little exp. 

6. Exp. working with business managers, sales 
teams, or customers to devise and deliver new 
products in a timely manner 
A = Yes, substantial exp.  
B = Some experience 
C = No or very little experience 

  

   

7. Personal leadership style 
A = Substantial leadership exp.; exp. leading teams 
empowers and delegates to employees 
B = Good leader, differing style from above 
C = Limited leadership experience 

  

   

8. Citizenship Status? 
A = US Citizen or Greencard/Visa approved 
B = VISA getting approved, won’t delay process 
C = some significant visa issues, delays expected 

  

   

9. Non-compete, patent restrictions, employer 
restrictions 
A = No issues  
B = Some issues but very minor 
C = Yes, major red flags. 

  

   

10.Compensation (100K – 120K) 
A = 80K – 100K 
B = 60K - 80K OR 120K-140K 
C =  Under 60K OR 140K+ 

  

   

11.Job Changes/Stability 
Total Number of Job changes: 
Total number of yrs working: 
Average number of yrs at each job: 
A=Avg. yrs = 5-10 
B=Avg. yrs = 3-5 
C=Avg. yrs >3  

  

   

Grading Point System: 
A’s = 4 
B’s = 3 
C’s = 2 
Bonus Points = 1 
Now add up the numerical value of each grade and then 
divide by the total number of grades 

 Total Points 
 
Divided by __ grades = 
 
Avg. Grade 
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