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CONGRATULATIONS ON YOUR SUCCESSFUL SEARCH!
It has been a real pleasure partnering with you.
One of the key services we provide our clients at this stage of our SMART Search System is a thorough compensation
analysis and, where possible or logical, an offer recommendation.
Throughout the search process, Ropella has had extensive conversations regarding all factors of Jane’s compensation and
it is now appropriate for us to share the complete details of these discussions with you. We provide this analysis with the
belief that the information below should be quite helpful as your Company prepares a formal offer for Jane.
But first a disclaimer: This is not a mandate, but rather a position paper intended to start a dialogue about the offer
and acceptance strategy. We understand that compensation discussions like these can sometimes get emotional and/or
stressful for both sides (our client and the candidate - as well as their families, friends, and influencers). Please be aware
that as your trusted partner, our loyalties are always 100% with you, our client.

FOR MORE INFORMATION, CONTACT:

ERIC KRAUSE
President
850.564.2853
eric@ropella.com

Candidate Overview
What's in it for Your Company:
Jane is passionate about making a positive impact and driving a culture of innovation. She would bring this same passion to
your company in her new role as she has successfully done in the past.
Jane provides the combination of remote lab leadership and technical expertise that is crucial to this position and the future growth
of this role.
Of nearly 200 prospects contacted, and several interviews, Jane has stood out as the top candidate to match the qualifications
your company is looking for at a very high level.
What's in it for Jane:
Jane was very impressed by the labs and technology that your company offers.
Jane loved the energy , passion and the breadth of talent she will be working with at your company.
She is also excited about her long-term career growth within your company and is eager to work closely with Wendy
.
She is excited about the culture of collaboration and team success that she would be a major part of and feels she would fit into
seamlessly.

Offer Acceptance Strategy

Salary
Scenarios

Offer Recommendation Details

A. Salary that Ropella can accept
on Jane's behalf

$205,000

Your Company offers a base of $205,000 as well as a $60,000 sign-on bonus. We are
highly confident that a package at this level would be accepted by Jane and we
can go ahead and set a start date.

B. Salary that could still be
considered viable

$195,000

Your company offers a salary of $195,000 as well as a $60,000 sign-on bonus. A
package at this level could still be attractive to Jane, but it's more of a roll of the
dice and she will want time to compare it to her current package and any counter
offers.

C. Salary that Jane will likely
walk away from

$185,000

Your company offers an absolute minimum salary of $185,000 as well as a $60,000
sign-on bonus. A package at this level will likely fail and result in Jane staying with
her current employer, or continuing to look at other opportunities.

Note: These recommendations are based on detailed conversations we've just had with Jane, in which we tested a variety of hypothetical
offer scenarios based on comparing all compensation details. Therefore, our advice would be to come in with an offer at Option A, or Option B at
a minimum. Ultimately, we will follow any final decisions you make and you can count on us to actively support you as we move forward together
with the delivery and acceptance of your offer.

Offer Delivery Best Practices
Open Communication: Please set aside some time to get on the phone with us ASAP. Let’s strategize together on next steps and
confirm how we’re going to present the offer in order to obtain a prompt acceptance.
Creative Solutions: If needed, consider creativity in the form of offer incentives. If scenario A is not possible, what can we do to build a
bridge? For example, an increased sign-on bonus, an increased car allowance or upgraded car, a salary increase during a 6-month
review, a guaranteed year one bonus, etc.
Sense of Urgency: Let’s move fast. In today’s competitive talent market, delays create a greater risk of candidates receiving competing
offers, a counter-offer from their current employer, and/or second thoughts (often caused by the candidate’s influencers).
Written Offer: We need to make sure we get a written offer extended to the candidate as fast as possible. Be sure to include all relevant
benefit details/costs and relocation package information with the offer.
Warm Welcome: Upon offer acceptance, it’s important to promptly have a top executive and/or the hiring manager reach out to say
congratulations and to welcome Jane aboard.
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Note: Insurance costs include candidate's annual premium
expenses for medical, dental, and vision when available.

Salary

Relocation Coverage
Candidate Relocation Expectations:
Packing of household goods
Cost of moving household goods
Lump sum for incidentals
Temporary living expenses

House hunting trips
Closing cost on home purchase
Closing cost on home sale

Cost of Living

BestPlaces.net
Florence, Kentucky is 0.3% cheaper than Brunswick, Ohio
The salary presented in the offer column represents what Jane's current
salary would need to equal in Florence, KY to maintain their current
standard of living.

Cost of Living
Overall
Food & Groceries
Housing
Median Home Cost
Utilities
Transportation
Health

Brunswick, OH
90.4
99.1
79.7
$184,300
92.1
91.6
83.7

Florence, KY
90.1
98.7
71.4
$165,000
93.5
94.2
102.1

Important Topics To Be Aware Of






Jane is expecting her annual raise of 4.5%. Her salary increase to $182,875 will need to be considered when extending an of fer
.
Should she leave current employer prior to the end of February, she will be forfeiting her earned bonus of $57,750. W e will need to
strongly consider a sign-on bonus to offset this loss, if we plan to have Jane join your company before March.
Jane's vacation time increases to 4 weeks, ef
e should strongly consider offering 4 weeks' vacation to match.

